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an ear made sufficiently sensitive by experience it was a normal 
empirical perception, by whatever name it might be called. Intui- 
tion is, however, in spite of Poincare's authority, an unfortunate 
word, for, after all, it is not M. Bergson that will misuse it, but 
those to whom the way of evidence and proof is too long and tedious. 
And these, as M. Parodi believes, may become in troubled times a 
danger not only to philosophy, but to the world. 

Wendeijj T. Bush. 
Columbia University. 



REVIEWS AND ABSTRACTS OF LITERATURE 

Industrial Administration, a series of lectures. Manchester: The 

University Press. New York: Longmans, Green & Co. 1920. 

Pp. 203. 

Post-war England has shown a considerable interest in the prob- 
lems of industrial efficiency including the problems of effective in- 
dustrial administration. This interest has brought the universities 
into a closer touch with industry and business and has encouraged 
some of them to undertake the training of executives and adminis- 
trators. At Manchester it has resulted in the creation of a Depart- 
ment of Industrial Administration in the College of Technology. 
The eight lectures which comprise the present volume were delivered 
in this department during the session of 1918-19. 

The authors are almost without exception recognized in England 
as authorities in the special topics with which they deal and are for 
the most part reporting their experiences either in actual manage- 
ment or else in scientific investigations carried into industry. As 
is to be expected in such a series there is a considerable diversity 
both in choice of subjects and in the methods in which these subjects 
are handled, ranging from a generalized discussion of the possible 
applications of psychology to industry to a technical report on the 
relation of specific atmospheric conditions to efficiency. All of the 
papers, however, are dealing with some phase of the administration 
of the human problems in industry and are concerned with the man- 
agement of men rather than with the management of machines, 
materials, finished products — or with such topics as "cost-account- 
ing," "routing" or scientific management in the narrow sense. In 
America the volume may be described as dealing with various phases 
of "industrial relations" or of "personnel administration." If 
British experience in this field is accurately reflected in the present 
volume, it does not show any marked advance over the best Amer- 
ican theory and practise. 
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The following are the lecturers and their topics. 

B. Seebohm Eowntree, speaking as an employer, presents the 
social obligations of industry of labor, adopting as his premise 
"That Industry should everywhere and always serve the needs of 
citizenship. ' ' He gives in detail a cost-of-living study and discusses 
its relation to earnings. T. H. Pear, professor of psychology in the 
University of Manchester, is the author of the paper on the applica- 
tions of psychology to industry. A. E. Berriman, chief engineer 
of a large automobile works (Daimler), has a paper on education as 
a function of management. Of particular interest in his discussion 
of the relations of the various existing educational agencies (ele- 
mentary, secondary and higher school, trade apprenticeships, part- 
time schools, etc.) to each other and to the conditions of industrial 
employment. Charts and records for engineering training are re- 
produced. Dr. T. M. Legge, the Medical Inspector of Factories, 
reviews the recent progress in the attack on occupational diseases. 
Dr. Leonard Hill, Director of the Department of Applied Physiology, 
Medical Research Committee, in his lecture on atmospheric condi- 
tions and efficiency, corrects some popular beliefs as to the way in 
which bad air produces its harmful effects. He has devised an in- 
strument, kata-thermometer, for studying the cooling power of at- 
mosphere and on the basis of his records presents a chart showing 
probable optimum conditions of temperature and air movement for 
certain types of work. T. B. Johnson recounts his experiences with 
industrial councils and considers their possibilities. St. George 
Heath calls attention to the need of systematic training for factory 
administration. A. P. Stanley Kent, director of the department in 
which these lectures were given, contributes a brief lecture on 
industrial fatigue. 

Leonard Outhwaite. 
Bureau op Industrial Research, New York. 

Lectures on Industrial Administration. B. Muscio, editor. London : 

Isaac Pitman & Sons. 1920. Pp. 276. 

A companion volume to that on Industrial Administration from 
the University of Manchester (reviewed immediately above), is this 
series of lectures on industrial administration. The editor explains 
in a preface that the lectures were delivered in a school for the study 
of industrial management held at Cambridge in July 1919 under 
the general direction of Dr. C. S. Myers, Director of the Cambridge 
Psychological Laboratory. 

The thirteen lectures in the book are divided in five parts deal- 
ing respectively with the ethical, administrative, psychological, phys- 



